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Programme Manager:   

Christian peace and reconciliation programmes 
 
This exciting new role involves managing a two year leadership programme supporting emerging 

Christian leaders (clergy and lay people) to develop peace-making skills and turn their churches into 

reconciliation hubs.  The programme is a collaborative venture with four other Christian 

reconciliation centres across the UK and Ireland and will also work closely with Lambeth Palace.  We 

are looking for someone deeply rooted in faith (any denomination) who has a solid track record of 

complex training delivery and coordination.  Does that sound like you?   

 

Enquiries to justine@stethelburgas.org 

 

Overall role  
 

This is a demanding role, requiring a strong track record in programme delivery.  It is also potentially 

a very rewarding role, leading a new and very innovative programme, and working alongside some 

of the most inspiring Christian peace-makers in the UK.   

 

We are looking for someone deeply rooted in faith who is also a great partnership person, 

collaborator and networker.  The role requires someone super-efficient, grounded and responsible 

who can juggle multiple tasks and prioritise in a passionate, values-led environment.   

 

The role will be based at St Ethelburga’s Centre in London.   

 

The successful candidate will work closely with the Director, other programme staff, be part of a 

vibrant and inspiring group of external collaborators and partners, and also share in the very active 

and varied life of the Centre. 

 

 

St Ethelburga’s vision 
 

St Ethelburga’s is a maker of peace-makers. We inspire and equip people from all backgrounds to 

become peace-builders in their own communities and lives. 

 

St Ethelburga’s 

• offers quality training (in dialogue facilitation, tools for collaboration and conflict 

transformation) 

• works with communities and organisations experiencing conflict to rebuild relationships 
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• empowers young adults to lead and collaborate across faith divides 

• speaks out about the need for cooperation and living true to our deepest human values. 

 

We aim to be a hub of expertise and innovative practice, influencing policymakers, academia and 

faith communities to activate a global culture of peace.  

 

 

History 

The medieval church of St Ethelburga's in Bishopsgate, one of the oldest buildings in the City, was 

originally built in the 15th century. It was one of the few City churches to escape the Fire of London 

and also survived the Second World War unscathed.  In 1993 it was almost completely destroyed by 

an IRA bomb, and was rebuilt and opened in 2002 as a centre for reconciliation and peace, 

transforming this act of terror into a symbol of hope.    

 

Our Christian roots  

St Ethelburga’s is a Christian charity that works with people of all faiths and none, and has a multi-

faith team and board of trustees.  Our founder was Bishop Richard Chartres, former Bishop of 

London.  Although the church is an independent charity with Anglican roots and connections.  Our 

chaplaincy team are Anglican.   Staff and trustees include several different Christian denominations 

and as well as many other faith traditions.   

 

Person specification 
 

Essentials 

 

You will need to:   

 

Background  

● be deeply rooted in the Christian faith (any denomination)1 

● be well-networked in the Christian world with an understanding of Church hierarchies and 

protocols.    

 

Skills and experience  

● have  track record in managing complex programmes   

● have experience of delivering training (in any field)  

● be an excellent networker and communicator, able to build relationships face to face, and 

able to build a UK-wide network online  

● be experienced in and enthusiastic about collaborative working, understanding the skills, 

attitudes and sensitives that are needed to make that a success  

● be able to ‘manage upwards’ when working with senior Christian clergy with very busy 

diaries 

● be skilled at managing multiple priorities to fixed deadlines 

● have some supervision skills and be able to supervise an intern and one or more part-time 

members of the project team. 

 

                                                 
1 This role is exempt from the religious discrimination act on the basis that it will involve rooting the 

programme in Christian values and will include teaching some Christian content.   
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Attitudes 

● have enthusiasm for working in an interfaith, ecumenical environment, with the tolerance 

and flexibility that requires  

● be super organised and efficient, with a passion for making everything work smoothly  

● be willing to travel for training delivery (approximately 5-6  times a year) 

● be a self-starter with motivation and drive.   

 

 

Desirables  

 

Ideally you will also: 

● have experience of, or interest in, conflict transformation, peace-making or reconciliation 

processes  

● have experience of long-term and strategic planning 

● experience of designing communication strategies.  

 

 

Summary of duties 
 

1. Programme management – Christian Peacemakers  

 

This is a new and innovative two year collaborative training programme in partnership with 4 other 

Christian reconciliation centres across England and Northern Ireland.  The aim of the programme is 

to upskill emerging Christian leaders in effective dialogue and reconciliation processes and embed 

these processes in their congregations, transforming their churches into ‘reconciliation hubs’.   

Managing the programme will require plenty of collaborative planning, bringing together a small 

group of 4 (very warm and inspiring) Christian leaders and will require efficient coordination of 

training delivery.  It is not necessary to be an expert on the content as the other partners will bring 

substantial expertise with them.   

 

The programme also involves building a wider network or movement of Christian peacemakers.  This 

will be about researching, building relationships with, and linking together all those across the UK 

and Ireland who are engaged in similar work, in order to build a stronger culture of peace-making 

across Christian denominations.   

 

Planning  

• Coordinate a collaborative planning group comprising leaders from 4 Christian 

reconciliation centres in England and Northern Ireland (see partners described below) 

• Host regular meeting with them in person and on skype (sometimes travelling to other 

locations with occasional overnight stays) 

• Work with the Director to create a 2 year programme delivery work plan  

• Work with the planning group to gather and organise their training content and 

materials  

 

Training delivery 

• Coordinate 5 training weekends per year in 5 different locations 

• Support the collaborators to deliver the training modules as a co-facilitator (helping to 

hold the space and work with the group rather than delivering actual reconciliation 

content)  
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• Collect and digest evaluation material.   

 

Recruitment  

• Promote the programme across all churches and denominations in the UK and Northern 

Ireland 

• Coordinate the application process, reading applications, selecting potential participants 

and holding skype interviews.   

• Work with the Collaborative Planning Group to decide on 20 participants who have the 

potential to make an impact in their church or diocese 

• Supporting participants, building relatonships in the group, communicating all practical 

details, being a point of contact and manging appropriate follow up from training 

weekends.   

 

        Movement building  

• Researching and building relationships with all Christians in the UK and Ireland who are 

working with peace and conflict transformation 

• Gathering and uploading Christian reconciliation resources and web links to a website 

• Building a network or movement by linking practitioners together  

• Generating appropriate messaging and content for social media  

• Linking with Lambeth Palace and their international network of ‘Reconciling Leaders’ 

• Collaborating with Lambeth Palace and others on the communications and movement 

building aspect of the project  

• Part-supervising an intern based at Coventry Cathedral who will support this dimension.   

 
 

 

2. Other duties at St Ethelburga’s  

 

Supporting other Christian programmes  

• Be the contact point for our clergy team of four chaplains 

• Organise dates and coordinate our chaplains to deliver 12 Holy Communion services a 

year 

• Work with the Director and Office Manager to host a communion service and 

community event on St Ethelburga’s Feast Day  

• Raise our profile within the Christian world, working with the Director to increase our 

influence by building strategic relationships. 

 

Centre life 

• Participate in weekly team meetings 

• Play a part in a small number of major Centre events as required (such as fundraising 

dinners, annual Friends and Guardians’ event etc.)  

• Contribute to the public training programme and deliver 2 workshops a year 

• Be an active member of a multi-faith team 

• Take on other small projects or tasks as required. 

• Work in conjunction with the Director to supervise one part-time interfaith project 

coordinator.     
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Salary & hours  
 

This is a full-time role at 37.5 hours a week.  (However, we are open to applicants who would rather 

work a 4 day week as well, for the right candidate).   

 

Salary will be between £30k and £34k depending on funding.   

 

The contract is for two years though we hope it will be extended.   

 

 

Partners in this project  
 

St Michael’s House at Coventry Cathedral has a long history of engaging with the challenges of 

reconciliation in today’s world.  It is a resource centre that equips individuals and communities with 

skills for reconciliation.  It offers a meeting place where people can engage with difference through 

courses, lectures and workshops, encouraging conversation, cooperation, and coalition, alongside 

theological reflection. Coventry Cathedral is also the home of the Community of the Cross of Nails, a 

global network of over 200 churches and NGOs dedicated to peace.   

 

Rose Castle Foundation is an international reconciliation centre based at Rose Castle in Cumbria.  It 

exists to equip young and emerging leaders to transform sources of social, political and religious 

conflict by establishing platforms for dialogue that foster better quality disagreement.  Their vision is 

for a generation of reconciling leaders who are trained in practical peacemaking strategies and are 

able to deploy expertise within and between communities, institutions and nations.  (Canon Sarah 

Snyder is also the Chair of Rose Castle so supports the project in that role as well as in her Lambeth 

role).   

 

Corrymeela is a residential centre on the north coast of Ireland, established over 50 years ago and 

now hosts over 11,000 people a year, with a dispersed community of over 150 members who 

commit to living out Corrymeela’s principles of reconciliation in their own communities.  The Centre 

has played an important role in peacebuilding in Northern Ireland, promoting tolerance between 

people of differing beliefs.  Corrymeela offers space to explore the dynamics of conflict, fracture, 

scapegoating and violence that we see across so many spheres of our world today.  

  

The Blackley Centre is a new centre for peace and reconciliation in Yorkshire.  Established by two 

ministers with a long track record of mediation, reconciliation and interfaith engagement, Blackley 

offers Christian-based reconciliation and mediation training, and a programme of interfaith events, 

dialogues, workshops and activities.  Blackley also offers opportunities for retreat.   

 

Applications 
 
Please submit a CV and covering letter to Dr Justine Huxley  justine@stethelburgas.org  

Enquires to:  020 7496 1611 

 

Interviews  
 

Interviews will be between January 24th and Jan 29th 2018.   

Closing date for application:  9am January 14th    (early applications are much appreciated).   


